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*

*You must be a member of an unemployment fund to be covered by Unionen’s income 
insurance scheme, and be entitled to benefits from the unemployment fund in order to receive 
supplementary payments from the scheme.
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As a manager you are a leader and an employee at the same 
time. Unionen can offer you consultation, greater job security 
and improved financial security. We can also offer you devel-
opment and professional support in your role as a manager. 

Unionen has approximately 90 000 
manager members, making us the lar-
gest trade union for managers in Sweden. 
Unionen is also the largest trade union 
in the private sector in Sweden with a 
total of half a million members. Our size 
provides the strength needed to give you 
real job security and professional sup-
port in your management role. 

One of Sweden’s Best  
Income Insurance Schemes
We provide one of the best income in-
surance schemes in Sweden as a supple-
ment to the unemployment fund*. If 
you become unemployed you are enti-
tled to a benefit from the unemploy-
ment fund but never more than approx-
imately SEK 11 000 per month after 
taxes. But with Unioneń s income insur-
ance scheme, you can receive 80 per 
cent of your previous income up to a 

ceiling of SEK 60 000 per month for 150 
days if you become unemployed. By 
paying a voluntary premium you can 
also insure your income up to a level of 
SEK 150 000 per month for 200 days.

Career Services for managers
Our unique career services can help 
you when you want to take the next 
step in your career. Is your career on 
hold? Discuss your development as a 
manager with one of our career coaches 
and use the tools on our web to find 
out what drives you and the skills 
you need to acquire or improve. 
Before you actually take the 
next step in your career, we 
can examine the fine print 
in employment agreements 
and contracts to help  
ensure that you do not end 
up in difficulties later on.

   ”Greater Security in Working Life and  
Development in your Role as a Manager”

*You must be a member of an unemployment fund to be covered by Unionen’s income insurance 
scheme, and be entitled to benefits from the unemployment fund in order to receive supplementary 
payments from the scheme.



“Thanks to our size – half a million members and 90 000  
managers – we don’t have to choose. We can give you 
both greater job security and development in your role as 
a manager.” 

K arin Nordin and Åsa Sjölander work with development at 
Unionen and are among those behind the new concept Unionen 
manager.

   ”Greater Security in Working Life and  
Development in your Role as a Manager”



The managers´ ombudsman
We are experts on labour law and leader-
ship. Our ombudsmen for managers are 
located throughout the country with  
local and regional knowledge about 
working life in the private sector in the 
region where you work. If a conflict arises 
between you and your employer, we will 
provide professional assistance in the 

 ”We are experts on labour 
law and leadership”

negotiations and legal support. If you 
need a quick answer to an enquiry please 
call Unionen’s special hotline for mana-
gers on 0771-344 344.

Membership outside the local branch
If you hold a senior management post 
or if you are in a position where you ne-
gotiate with the local Unionen branch 



 ”We are experts on labour 
law and leadership”

at your workplace, you have the option 
to become a manager member at the re-
gional level. This means you are outside 
the local Unionen branch at your work-
place to avoid any conflict of interest in 
your role as a manager. Contact your 
closest regional office if you would like 
to know more about this opportunity 
(see the back page).

90 000 managers have already made 
their decision
Why not join them as a manager mem-
ber of Unionen? Complete the enclosed 
form or apply directly on unionen.se or 
by calling 0771-743 743.

Our ombudsmen for managers are always close to 
you wherever you live in Sweden. Here are Magnus 
Sjöholm in Småland, Magnus Sundling in Norrbotten, 
Ingrid Johansson in Sjuhall, Robert Boronkay in  
Uppland and Pia Forsare in Sydost.



Doń t forget the unemployment fund!
Membership of Unionen does not auto-
matically mean that you are a member 
of Unioneń s unemployment fund. If 
you are not affiliated to an unemploy-
ment fund then you are not covered by 
Unioneń s income insurance scheme ei-
ther. It is therefore important that you 
apply for membership of an unem-
ployment fund. 

It is important that you have so-
called uninterrupted membership 
of an unemployment fund. If you 
change from one unemployment 
fund to another without a break 

Included in the  
Unionen manager 
membership:
• 	The managers’ ombudsman
• 	Unionen’s special hotline for managers 

0771-344 344
•	 One of the best Income Insurance 

Schemes in Sweden
• 	Career services for managers
• 	Coaching and salary data for managers
• 	Seminars, training courses and network 

meetings
• 	Position – Unionen’s journal for managers
• 	Sweden’s largest manager network 

”Sometimes you need professional 
support and Unionen gives me that”
Anette Hägglund
Samhall AB
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in between, you are allowed to include 
the period of time for which you were a 
member of the previous fund. Member- 

ship can not be awarded retro- 
actively. You can find out more 

about the membership condi-
tion on the website.

In brief – Unionen and “the Swedish model”
Unionen is Sweden’s largest trade union in the private 
labour market and the largest white-collar union in the 
world. We have 500 000 members, of which approx-
imately 90 000 are managers. Our members are found in 
over 60 000 workplaces in all parts of the private sector 
in everything from major international Groups to small 
family companies.

All of the white-collar workers at a workplace in the 
private sector can be members of Unionen irrespective 
of their post, educational background or level of pay. As 
Unionen is not linked to any political party we can always 
pursue policies that, irrespective of political consider-
ations, entail a better working life for our members.

The level of union membership in Sweden is very 
high – about 70 % - and membership is often encou-
raged by employers. This gives the Swedish unions a 
strong position which is a crucial part of the so called 
Swedish model. 

The Swedish model
The collective agreements form the basis of “the  
Swedish Model” in which the conditions in each sector 
are determined by the trade unions and the employers. 
The government does not get involved, though it may set 
the boundaries through labour laws, as the trade union 
and employer organisations are responsible. The model 
combines flexibility for companies with security and  
influence for employees.

Find out more about Unionen, collective agreements 
and the Swedish model at www.unionen.se
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Bergslagen 019-17 46 00 
Dalarna 0243-21 35 50
Gävleborg 026-64 76 00
Göteborg 031-701 28 00
Mellannorrland 060-55 31 00
Mälardalen 021-40 48 00
Norrbotten 0920-23 35 00
SjuHall 033-20 86 00
Skaraborg/VÄST

Skövde 0500-45 84 70 
Trollhättan 0520-49 41 60
Småland 0771-31 31 00 
Jönköping, Kalmar, Oskarshamn, Växjö
Stockholm 08-504 161 00
Sydost 0454-30 34 00
Sydväst 040-670 22 00
Malmö, Helsingborg
Uppland 018-18 39 00
Värmland 054-13 70 00
Västerbotten

Skellefteå 0910-43 88 40
Umeå 090-71 76 40
Öst 
Linköping 013-24 75 00 
Norrköping 011-19 43 00
Östra Sörmland /Gotland 

Södertälje 08-504 164 00
Visby 0498-28 87 80

PROFESSIONAL ADVISORY SERVICE 0770-870 870 

MEMBERSHIP REGISTRATION OFFICE 0771-743 743 

UNEMPLOYMENT BENEFIT FUND 0770-77 77 88 

Income Insurance scheme 0771-27 28 00 
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